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Objective:
This stream aims to advance Equality, Diversity, and Inclusion (EDI) scholarship by foregrounding Shared Human Identity (SHI) as a unifying yet non-assimilationist framework for understanding inclusion, dignity, and belonging. Moving beyond narrowly categorical approaches to identity, the stream critically examines how dehumanization—both overt and subtle—undermines inclusion across organizational, institutional, and technological contexts.
The stream seeks to explore how EDI initiatives can simultaneously foster belonging and autonomy, addressing a central paradox in diversity research: how individuals can be included as full human beings without erasing difference, voice, or agency.
Rationale:
While EDI research has made substantial contributions by focusing on social categories such as gender, ethnicity, disability, and sexuality, these approaches often risk fragmenting inclusion efforts and inadvertently reinforcing “us–them” boundaries. Drawing on Shared Human Identity Theory, this stream responds to growing critiques that inclusion initiatives may coexist with—rather than resolve—processes of dehumanization.
Grounded in Haslam’s two-dimensional model of dehumanization, Social Identity Theory, Optimal Distinctiveness Theory, and the Common Ingroup Identity Model, SHI reframes inclusion as the restoration and recognition of fundamental human qualities—such as moral worth, emotional depth, agency, and dignity—across difference.
Holding EDI 2026 in Marrakech, at the intersection of Africa, Europe, and the Middle East, provides a unique epistemic and cultural space to interrogate Western-centric assumptions in EDI scholarship and to engage Global South perspectives on shared humanity, collective belonging, and social cohesion.
Research Focus:
We invite conceptual, empirical, and methodological contributions addressing (but not limited to) the following themes:
1. Shared Human Identity and Dehumanization in EDI
Studies examining how mechanistic and animalistic dehumanization undermine EDI efforts, even in formally inclusive organizations. How does SHI offer a corrective lens?
2. Inclusive Leadership and Humanization
Research exploring leadership practices grounded in shared humanity, dignity, recognition, and psychological safety. How can leaders foster belonging without suppressing difference?
3. Beyond Categorical Identity Frameworks
Critical examinations of the limits of additive or siloed identity models in EDI. How can SHI complement intersectional approaches without erasing structural inequalities?
4. Technology, AI, and Human (Dis)Recognition
Analyses of algorithmic management, AI-based decision making, and digital systems as sites of dehumanization or re-humanization. What does SHI imply for ethical and inclusive technology design?
5. Global South, Cultural, and Post-Colonial Perspectives
Contributions that decenter Eurocentric EDI paradigms, including Indigenous, African, Islamic, and collectivist understandings of shared humanity and inclusion.
6. Measurement, Methods, and New Research Tools
Innovative qualitative and quantitative approaches to measuring humanization, dignity, shared humanity, and inclusive climates in organizations and institutions.

Expected Outcomes: 
This stream aims to foster interdisciplinary and cross-regional dialogue among scholars, practitioners, and policymakers working in EDI, leadership, psychology, HRM, ethics, and technology studies. Expected outcomes include:
• Theoretical advancement of Shared Human Identity as a core EDI framework
• Development of new empirical tools for studying humanization and dignity
• Policy and practice insights for building inclusive, human-centered institutions
• Foundations for future collaborations, special issues, or edited volumes on humanization and EDI
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